
 
 

Human Resource Business Partner 

Permanent position- REF: CS 008/11/2022 
 

JOB PURPOSE 

To provide professional Human Resources 
services to the C-BRTA and establish a high-
performance culture through value-adding HR 
offerings and processes. 
 
REQUIREMENTS 
 
Formal Qualifications: 

• A degree or NQF 7 qualification in Human 
Resource Management or related. 

 
Experience: 
 

• 3 – 5 years HR generalist experience. 

KEY PERFORMANCE AREAS   
The successful candidate will be responsible for 
the following:  
 

• HR Compliance 

• Job Evaluation 

• Talent acquisition 

• On boarding 

• Employee Engagement 

• Employee Wellness 

• Employee Relations 

• Exit Management 

• Integrated Performance Management 

• HR Development 

• Culture Change Management 

• Maintenance of org. structures, policies and 
procedures 

• HR Administration 
 
COMPETENCY REQUIREMENTS 
 

• HR Management Principles 

• Organisational objectives 

• Training and Development methodologies 

• Organisation Design and Development principles 

• Performance management principles 

• Labour Relations Act 

• Employment Equity Act 

• Basic Conditions of Employment 

• Skills Development Act 
 
Submit detailed CV’s including certified copies of 
qualifications and ID copy (certified copies must not 
be more than 3 months) to: Neo Zwane at 
recruitment26@cbrta.co.za and please quote the 
reference number.  

 
 

Closing Date: 29 November 2022  

BENEFITS: 
Employer offers an all-inclusive remuneration package 
of R771,900 p.a. 

NB: This position will be filled in line with the Agency’s Employment 
Equity targets. People with disabilities and blacks are encouraged to 
apply.  


